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At WTW Health & Benefits, we offer 
a number of different services which 
provide organisations with powerful 
market insights about their benefits 
and how they compare with other 
similar organisations and industries. 

By filling the knowledge gap about where you sit amongst your peers, we 
can help you to make more informed decisions and keep one step ahead 
of your competitors.

As well as sharing perspectives of what is important from both an 
organisational and employee point of view, we also give you access to a 
market-leading database which gathers the latest benefits information 
from thousands of leading organisations across the globe.
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Benefits Benchmarking

We can help you to both measure and improve your current 
performance by:

  Comparing your employee benefits provision against your competitors 
and similar organisations in terms of size, industry sector and business 
type

  Identifying areas where you are underperforming with easy-to-
understand heat maps and colour coding

  Providing you with recommendations to tackle any areas where your 
benefits package may not be fit for purpose

  Helping you to implement effective changes with detailed scheme 
design and financing options and robust governance

  Continuing to keep you updated on mandatory state provision and the 
likely impact of market developments, emerging trends and legislative 
change to future-proof your benefits provision
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Benefits Data Source

The annually updated WTW Benefits Data Source holds records from 
16,000 organisations in 122 countries across dozens of industries and 
specialties - including high tech companies, financial services, consumer 
goods, automotive, pharmaceutical, legal, telecommunications, media and 
chemical companies.

The database provides reliable, relevant and timely data to determine the 
right benefit coverage across job levels for either a local UK workforce, or 
one spanning several countries and continents.

In the UK, we have data from more than 1,000 companies across a broad 
range of industry sectors, including 200 high tech companies, 200 
financial services and 300 manufacturers.

You can either purchase one of our industry-specific off-the-shelf reports 
or order a bespoke version with industry prevalence reports and custom 
peer group analysis (where there is sufficient participation).
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Benefits Research Reports

Tailored reports will reference relevant findings and up-to-the-minute 
analysis from other research generated by WTW.

  Benefits Trends Survey: With an EMEA participant group of over 1,500 
employers, this detailed piece of research outlines the key challenges 
employers face with their benefit programmes and highlights their top 
benefit priorities and the role of wellbeing.

  Global Benefits Attitudes Survey: The Global Benefits Attitudes Survey 
(GBAS) examines the role of benefits in defining and differentiating 
today’s employee value proposition. The survey explores the extent to 
which benefits individually and collectively shape employees’ actions; 
how closely they align with employees’ employment and lifestyle 
priorities; and their links to stress, absence, presenteeism and work 
engagement. The latest biennial edition of GBAS analyses more than 
31,000 employee responses in 22 markets.

  Global Medical Trends Survey: This in-depth biennial report asks over 
230 insurers across 79 countries for insights on medical costs. It 
reveals both what is driving them and the cost management techniques 
employers are using to manage them.
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How do these insights help you?
Knowledge is power. Find out:

How you compare now

  Where your salary and benefits offering sits in comparison to your 
competitors – both in similar industries but also different sectors with 
the same talent pool

  Areas where you might be underperforming and what to do about 
them

  The right benefit coverage across job levels for your sector to make 
sure you’re not providing too much or too little

  What other employers think are their key benefit challenges and 
priorities

  What employees think about their benefits and what values they 
attach to them

  Emerging trends and legislative change to future-proof your benefits 
provision

What action you should be taking 

  Comprehensive recommendations on measures to tackle areas of 
weakness

  Advice on how to design new job structures that help with grading or 
salary restructures

  Updates on any changes needed to meet new mandatory state 
provisions and regulation

What the future holds 

  Why medical costs are rising and what cost management techniques 
employers are using to manage them

  Emerging trends and legislative change which might impact your 
rewards provision

  Possible cost implications using our modelling tools 

  How global compensation themes are shifting globally
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Some of the information in this publication may be compiled from third party 
sources we consider to be reliable, however we do not guarantee and are not 
responsible for the accuracy of such. The views expressed are not necessarily 
those of WTW. Copyright WTW Limited 2022. All rights reserved.

WTW

T: 0800 4880 989
E: enquirieshealthbenefits@willistowerswatson.com

W: wtw-healthandbenefits.co.uk

WTW, The Courtyard, Hall Lane, Wincham, Northwich, 
Cheshire CW9 6DG

wtw-healthandbenefits.co.uk

wtwco.com

For further information on any of our market insights and 
benchmarking services, please contact:
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